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General information




The IDEALIiStic Conference 2014/2 took place in Zurich. It was held at the same time
as the IDEA League’s 15 anniversary in order to take advantage of potential synergies
and to improve the communication between IDEALIiStiC and IDEA League.
Two joint activities took place during the meeting:
The student unions and the presidents of the schools met in a discussion on a Joint
Honours Track and on Fellow Feeling at the university.
A joint Apéro was held on the roof terrace of the ETH main building. Besides the
student unions the presidents of the universities as well as other members of the
IDEA League boards and representatives of the Alumni of each university were
present.
Beside the joint activities the student unions could benefit from an excellent exchange
of information within the workshops and discussions. The cultural program including a
guided tour of the Urania observatory completed the well-rounded program of the
conference.

Unfortunately, the student union of Chalmers was unable to attend the conference. We
hope to be able to meet them at the next conference.

This report is the summary of the results of the IDEALIiStiC conference that took place
in Zurich from 8% to 12 of October 2014.



Participants



Allgemeiner Studierendenausschuss der RWTH Aachen

Markus Gehring
Sina Hammers
Philipp Hemmers
Ben Kadereit
Philipp Schulz
Wenzel Wittich



Martijn Bregman
Jeroen Delfos
Mathijs Hoogland
Suzanne Janssen
Ellen Tolboom
Umbriel Post
Malou Visser

Maaike Boot
Bram De Kruijff
Christiaan Vossers



Lia Baumann
Lennart Baumgartner
Lukas Bischofberger

Carl Thomas Bormann
Anna Dalbosco
Clemens von Gronau
Thomas Gumbsch
Simone Schmieder
Linus Stauffacher

Cecilia Ulmke

Julia Wysling



Program overview



Wednesday, October 8

Arrival of the delegation of Delft. Introductions and welcome
barbecue on the roof terrace of the department’s building of
earth science. Afterwards get to know each other and the
students of ETH a&apperlaPub

Thursday, October 9"

Arrival of the delegation of Aachen. Guided campus tour on
Campus Honggerbergf ETH andApéroin the late afternoon in
Dozentenfoyer.

Friday, October 10"

The main discussion between IDEALIiStIC and IDEA League
took place. Discussion abdeellow Feeling at the university

and theJoint Honours Trackin addition, we had presentations
of the student unions and the university systems of Aachen,
Delft and Zurich. In the afternoon, we visited the reconstructed
flexible auditorium at ETH main building to discuss the blended
learning topic of the last conference in Aachen further.

Saturday, October 11"

The eight workshops for the inter-IDEALIiStiC-information-
exchange as well as the general assembly took place. The
program was completed by a guided tour through the city of
Zurich.

Sunday, October 12

An elaborate brunch took place at the offices of VSETH.
Afterwards the delegates of Delft and Aachen started their
journey back home.



Summary of the meeting with IDEA League



The members of the IDEALiStiIC Conference met the four presidents of the IDEA
League universities on Friday morning.

First Ernst Schmachtenberg, president of RWTH Aachen, welcomed the participants
and pointed out the importance of a good collaboration of student organisations with the
school boards. The working relationship finds itself to be most fruitful if it is
characterized by openness, respect and trust.

After the introduction, Ms. Ulla Bidian presented the last 15 years of IDEA League. The
new Doctoral School Programme is a high success. Another planned programme is the
new joint honours programme where undergraduate students can participate.

Han Meyer (Professor at the faculty of architecture, TU Delft) introduced doctoral

school programm@UEDQ 6\VWHPV" DQG GHPRQVWUDWHG VRPH H[DPSOHV RI WKH
complexity in urban development in Europe and worldwide. Karin Markides presented

the position of Chalmers University within the framework of the CDIO Initiative.

Mariétta Spiekermann introduced the Joint Honours Programme that will be

implemented very soon at all the universities.

The IDEALIStIC was asked to give feedback to the Joint Honours Programme and its
acceptance for students. The following remarks were pointed out:

X The selection process should be transparent and not only marks and grades but
also motivation should be included. A student representative in the selection
committee would be highly appreciated.

X The programme should involve a project similar to Formula Student or Dream
Team Initiative so the programme offers a real additional benefit to a student and
does not only consist of lectures.

X The programme should be as attractive as possible. The acceptance of ECTS is
not a major issue as the participants do not choose the programme only because
of the credit points.

X The IDEALIStIC also mentions the overlapping of semester, exam session and
holiday in the different schools.

Then some impressions about the different fellow feelings at the universities were
discussed. The participants of IDEALIStIC really see a difference between Aachen,
Delft and Zurich. A student in Delft very much identifies him or herself with the

different clubs, fraternities and associations. A lot of them take a time off their studies
and spend it completely on working for their associations. This is something that is
highly acknowledged by the university as it brings life on campus, educates students
and creates a fellow identity. The students of Aachen and Zurich would be very pleased
to have such a support of their universities. Also the diploma ceremonies are a way to
introduce fellow feeling. It is a perfect moment for the university to honour the
achievement of each student. All presidents present agreed with the exemplifications of
the students.



Visiting the Flexible Auditorium



Friday afternoon, the participants became a hands-on view on one of the latest teaching
H[SHULPHQWYV DW (7+ 30ODFHG LQ WKH PDLQ EXLOGLQJ WKH 3OH[LEOH DXGLWRUL
break the stereotypic way of top-down communication between the teaching staff and

students. The intriguingly simple idea: Equip the tables and chairs with rolls to make

them mobile and versatile and add extra screens to get rid of the limits that come with

the issue of having only one line of sight to the information displayed by the professor.

One of the people, who were willing to try to adapt their lecture to this new
environment, is Dr. Andreas Haselbacher. He is member of the department of
mechanical and process engineering and holds a lecture on the fundamentals of
computational fluid dynamics.

After a brief introduction about the flexible auditorium given by Carl Thomas Bormann,
Dr. Andreas Haselbacher presented his experiences with and his ideas for the lecture.

Unfortunately, the presentation took place in the fourth week of the semester. The issue
of the recency of the start of the lecture and therefore the limited amount of experience
with the new setting was frequently broached.

One of the difficulties were, according to Dr. Haselbacher, that despite the high mobility
of the furniture, there usually is a lack of time to prepare special settings, which leads to
the situation, that frequently the configuration of the preceding course is adopted.

The lecture itself is held in a flipped classroom approach. The students are sent
information to prepare the lecture, which itself aims to teach the application of said
information in practical coding.

In general, the style of the lecture seems to be approved by the students. He said that he
got lot more positive than negative feedback from the students. In addition, attendance
KDV QRW GURSSHG FRPSDUHG WR ODVW \HDUYV FRXUVH

More general aspects of innovation in teaching were also briefly touched. It was

generally acknowledged, that personalization of teaching should not lead to higher
ZRUNORDGV $0VR IURP D SURIHVVRUYV SRLQW RI YLHZ WKH UHFRJQLWLRQ RI JRF
should be strengthened to counteract the current mechanisms of reward, which favor

research over teaching.

On a final note, it is to be said, that to dare something new is always a challenge. Being

SRSHQ IRU EXVLQHVV" RQO\ VLQFH WKH EHJLQQLQJ RI WKLV \HDU{V IDOO VHPHVWH
September, it is impossible to say, in which way this project will develop. Nevertheless,

it has surely caught the attention of IDEALIStIC and especially VSETH who will

further accompany the project.



Summary of the workshops



How to recruit new students for social commitment

Description:

Student organizations are generally subject to frequent changes in personnel. Few people are
involved with greater responsibility for more than one year. As this ensures a fresh style being

brought in every year it also poses the challenge of finding said personnel who is willing to

participate in stutHQW DVVRFLDWLRQV DQG WR UHSODFH WKH 3ROG” SHRSOH RI WKH DVVR
different surrounding conditions, each student association faces this duty in a different way. It

would therefore be interesting to hear about the approaches from associations who have to cope

with similar problems. The handing over to a new board should also be discussed.

Recruitment and election system as well as related problems

7KH 96(7+ ERDUG LV HOHFWHG IRU RQH \HDU %RDUG PHPEHUV X\XDQOXWWGBUJW WKHLU
associations or commissions before becoming part of the VSETH board. Difficulties may occur
when the people start working without having that background.

The AStA has a more political background. The board members and other people who are working
for the AStA all have started in study associations or have a political background whereat the people
with political background need more time to get to know the system. Difficulties occur when
coalitions change which results in a loss of knowledge.

At TU Delft, they need many people for the boards (student council and study associations) and
therefore searching starts already in December while the elections take place in May. Socially
committed people and the networks of the current board members play an important role in the
process of search.

In Zurich, many students make their decision of being a candidate dependent on their results of the
exams, which causes in insecurity whether the position in the board can be filled or not.

The AStA is not as strategic and structured as the people from Delft. A problem finding people for
them is that one may lose three exam periods by joining the AStA because of flexible and insecure
election dates.

The election in May of the Delft board is due to a long handing over period before the new board,
which takes over responsibility in September.

General commitmernt situation and appreciation of commitment

The basic need is that the universities should appreciate commitment by making combinations of
studies and commitment less difficult. Whereas in Delft most people are committed in something,
the situation in Zurich and Aachen is quite different. Only a few students can imagine working in a
student association.



6XUYH\V DERXW WKH VWXGHQWYV VDWLVIDFWLRQ ZLWK WKHL

Description:

Surveys are a well-established tool in marketing and politics. However only recently has ETH
picked up the idea of a student wide survey as a means of quality assurance. In general, the
TXHVWLRQV ZLOO EH DERXW VWXGHQWY1V VDw:3/#DBEWHeR (eA LG @ Hbm@ntX
(infrastructure, administration, services etc.). The survey is to be repeated every 3 to 4 years to
allow the implementations of solutions to found problems. Are there similar surveys in other IDEA
League universities? How is quality assurance beyond single courses handled in different IDEA
League institutes? What are the potential benefits and harms of such means?

Introduction

At the beginning of the workshop, there has been a discussion about what makes up the quality of a
university. We argued that the teaching and publications play both an important role, even though
they are completely different things. Also the environment of the Universit§tural, social,
LQIUDVWUXFWXUDO DGPLQis\aM&xiihgy e«rave to take into account. How said criteria can
be measured seemed to be a good point to discuss as well.

A starting point for implementing quality surveys could be to define a target group (e.g. students,
SURIHVVRUV VWDII « ILQG RXW ZKLFihpoitaviHtdLtBeli)ldnd then focus the

survey/measures on these topics.

A person from each university presented the survey-system they have.

Aachen

$W WKH 5:7+ $DFKHQ WKHUH LV QR VXUYH\ DERXW WKH XQLYHUVLWWRPHD 3ZKROH" 7KH|
university rankings in Germany, but students do apparently not take them very seriously.

Currently the main kinds of survey are course evaluations, which take place after two thirds of the
semester. The idea behind that is that there should be still some time left to make improvements if
something is not working properly, and that students can benefit from that. Here there are a few
examples of the questions asked: Does the lecture material arrive soon enough? Is the organisation
good? Is the quality good? Is the temperature in the hall agreeable? Does the professor speak loud
enough? It is only possible to vote yes/no or rank a statement between 1 and 5. Unfortunately, there
are no open comment boxes, which would add a lot of value for the professors. The timing of the
survey poses some problems: after two thirds of the semester, the students who do not like the
course already stopped to attend it and in the end do not take part to the survey, which makes the
results not that reliable. This survey usually lasts about ten minutes and can be on paper or online. It
is organised by the administration. Professors are expected to publish the results of the survey, but it
does not always happen. Taking measures is also difficult, because it is impossible to force a
professor to change something about his/her way of teaching.

The implementation of two further surveys is planned. The one should investigate the exams, the
other one the value of the lecture in a few years distance.

Delft

The survey-system in Delft can be ordered into two categories. The first one applies to single
courses, where the modality can vary a lot between the different lectures: In some cases, the surveys
are online, in some they are paper based, in other cases a few students meet to discuss. There is no
uniformity in the evaluation criteria and the modality. Despite some clear disadvahtdgethe
impossibility of comparison between lectutethis can also offer some advantages. The most

important one is the possibility to experience different strategies, which in the end could lead to the



identification of the best-suited kind of survey.

The second category of survey takes place at a national level. The survey is online and operated by
an independent research organization. Among others, the topics covered by this survey are the
quality of sport facilities, the reachability of the campus with public transportation, e.g. during the
last survey the results of the TU Delft were not that good as expected. Therefore, the students were
called to help analysing the outcome. This fact was really appreciated because it made them feel
their opinion matters and is taken seriously.

Zurich
$W (7+ =XULFK ZH KDYH WKUHH NLQGV RI VXUYH\V 7KH ILUVW ROHGE PBEYQMIEEMPHVW
organised by students. There are various ways in which this feedback is collected (paper based,
online, app). Students can also write open comments. Recently the administration offered its
support with the feedback system, in return there were limitations about the modality and the
content of the questions. It is uncertain in which way this will develop but we try to keep up the
XVHIXOQHVV Rl WKH VHPHVWHU IHHGEDFN 7KH VHFRQG NLQG RI VXUYHRY WKH 38QWH
(evaluation of the course). This is online, organized by the administration and takes place by end of
semester or after the exam. There is a part about the exam and one about the lecture itself, in both
cases students are asked to make some suggestions about improvement possibilities. The results of
the survey should be published, although this not always happens. The measures taken as a respons
to negative feedbacks are not communicated properly to students, so that they may often even not
know about their existence.
The third and last kind of survey is calR&WXGHQWHQEHIUDJXQJ VWXGHQWVIHQTXLU\ DQG |
implemented yet. The first run is planned for spring 2015 and after that it will take place every 3 or
\HDUV 7KH LGHD RI WKLV VXUYH\ LV WR HYDOXDWH WKH VDWLVIDFDARGRRH/ WXGHQW
The topics are therefore broad and not related to a specific lecture or faculty: administration,
FXUULFXOXP IOH[LELOLW\ VHUYLFHV OLNH FDIHWHULD VBRWN IDHQGHNMLKY DQG VRFLL

Conclusion

The most important conclusion we came to is that for students is crucial to know that somebody is
listening to them. Concerning this matter the release of survey results can be a very useful
instrument in order to close the feedback loop with students. The release should also be advertised,
to make sure that the message is reaching them. The same principle should be applied at the
measures that are taken as a consequence of a bad feedback: releasing and advertising. The low
participation rate of many surveys can be explained with the simple fact that students think that
using surveys will not change anything anyway.

We also all agreed about the potentiality of a survey, which analyses the quality of a University as a
3ZKROH" ZKLFK PHDQV ZLWKRXW JRLQJ LQWR WKH DQDO\VLV RI VLQMKHRHUVHV 8QIFR
we had for the workshop was not enough to formulate a draft about this kind of surveys, e.g. which
topics should be covered, etc.



New measures of IDEA Leagusdo they work?

Description:

IDEA League officials as well as representatives of all member-institutes met in Zurich this summer

to discuss issues regarding mobility within IDEA League. For example, different target groups (Bsc.
Msc. PHD. Prof. etc.) were defined and their respective demands with regard to mobility were
evaluated. In addition, it was generally acknowledged, that IDEA League should better by

promoted within the institutes. In what way did your institute respond to the results of these
ZRUNVKRSV" :KLFK DFWLRQV ZHUH WDNHQ" +RZ FDQ ZH LPSURYH ,'($ /HIRRRWARIIHU RU \
thereof?

Measures of ETH Zurich:

Clemens, a former member of the IDEALIStIC board, met with the people responsible for student
grants and IDEA League at ETH to discuss how popularity could be improved. Instead of big
promotion, they decided to talk to the professors to make them approach prospective students. The
university should focus on the research qualities of the program and the other universities. Most
students are not interested in the other cities therefore, the professors should be motivated to spread
the word to interested students. Precisely they should promote subjects in which a member institute
stands out. These measures are actually not implemented yet.

Measures of TU Delft:

Someone checked the existing information on the TU Delft website but did not find much
information about it. The student union thinks that TU Delft did not take any action at all and the
students do not know about their possibilities.

Measures of RWTH Aachen:

The AStA did not know about the task to better promote the programs but the experts in counselling
for students know about the program. Most students are not interested in doing research abroad. The
professors want to keep excellent students with them.

Improvement that could be made:

- Recognition of ECTS points could be improved

- Promotion with posters and flyers etc. should not be the basis of information communication
because students are already spammed on a frequent basis

- Mobility offices should promote it and they should know the advantages of the IDEA League
programs

- Approach people who are at the end of their masters to motivate them to do research in one of the
IDEA League institutes. Target graduates at the beginning of their PhD

- Create physical presence and visibility of IDEA League by strengthening the exchange of
professors. Research projects should be promoted more across IDEA League

- Motivate new people through talks of personal experience (Study abroad fair, mobility fair, etc.)

- Create the possibility to advance with your studies while doing an IDEA League program
(problem: No research in certain disciplines)

- Exchange between professors and administrative staff to create multiplications and also to offer an
incentive to good teaching (As a reward of good teaching, professors are able to take part in
awesome trips to the partner universities)

A position paper of IDEALIStIC concerning this topic was send in the end of November to the
responsible persons of IDEA League to address these points to the operational board and the
mobility officers.



Other student unions (national umbrella organizations, other
DVVRFLDWLRQV «

Description:

The members of IDEALIiStIC do represent their students towards their respective institute. However
students interests just like education in general also happens in a political context which exceeds
the boundaries of the institute. Be it on a regional or a national level, cooperation with other
student associations or even an association for precisely this purpose is needed. How does your
association handle the challenge of cooperating with other associations? What kind of influence
does your association have on national level (directly or indirectly)?

We noticed that the situation in all three countries is too different to compare them directly. There-
fore, we briefly discussed every system separately.

ETH Zurich: The national umbrella organisation for VSETH is\teeband der Schweizer Stud-
ierendenschafte(Swiss association of student organisations, VSS) and consists of most of the stu-
dent organisations in Switzerland. Since everything is very close together, it is easy to contribute in
the different commissions. Twice a year there is have an assembly where delegates from all sections
of VSS come together and decide on the most important issues, for example position papers, elec-
tions, the budget ect.

RWTH Aachen: The national umbrella organisation is too far away and since the situation is very

different from state to state, the most important umbrella organisation for Aachen is the state wide
organisation. ASTA RWTH Aachen is not a member of this organisation, but contributes by send-
ing people to take part in the debates and workgroups.

TU Delft: Ljist beta and ORAS have different national umbrella organisations. Although the na-
tional umbrella organisations are different, the topics they discuss and the results they get are quite
similar. The question was raised whether it makes sense to have two organisations which are that
similar.



Interactive workshop: Working on the website

Description:

We continue our work on the website and hopefully include more GIFs ;) We recommend that we all
prepare texts, pictures and other information for this workshop so that we finally are able to create
a useful website.

A group of people worked on the website. Information has been updated and a new GIF was
created. The position papers of the last conference and the reports should be updated.

It was decided to start a new IDEALIStIC Facebook page. It is set up with the contact information
of IDEALIStIC and a profile picture. Two people are now responsible for the Facebook page.

The aims of a Facebook page are:

- Connection between the conference members from different student organizations

- Post with pictures from the last conference in order for everyone to see them

- Official representation of IDEALIStIC on Facebook

- Simple administration, as new conference participants do not need to be accepted by the group



Does the university stimulate soft skills and extracurricular activities?

Description:

IDEALISTIC universities are known for their solid education in terms of engineering and naturals
sciences and despite those being qualities widely appreciated by society and employers alike, an
education is (or should) be more than just the transfer of facts. Soft or social skills like teamwork,
being able to see the sociological scope of a technicians work or forming and defending an opinion
are also valuable qualities. The question to be discussed is, whether or how IDEA League institutes
are actively supporting the learning of said abilities and what the value of those should be with
regards to the configuration of curricula.

The current situation at the universities:

Delft

- OLQRU SRLQWV WKDW PXVW QRW KDYH WR GR DQ\WKLQJ ZLWK \RXU AUHJXODU
with the Bsc./Msc. System, no limitation but needs to be approved by the commission of ex-
ams; Goal: To broaden yourself or to specialize yoursél§ebnester, decision i3 se-
mester

- Some training separately as courses (scientific writing, presentation, gather research infor-
mation, debating); should better be blended in the regular courses

- CDIO-Initiative
Aachen
- Project Leonardo: 200 People discuss topics relevant for society
- Group/Project work not systematically combined with soft skills
- CDIO-Initiative
Zurich

- Department of Humanities, Social and Political Sciences (GESS) offers a wide range of dif-
ferent lectures. Students have to achieve a small amount of credit points (around 6 ECTS)
within this field. It is a great offer but ETH does not promote and support it the right way.
Focusing on the actual study is most important and students are therefore interested in at-
tending easy or less time-consuming courses.

- There are group or project works like at RWTH but they are mostly study specific.

- Critical Thinking Initiative (CTI) starting at ETH including an ETH-Week, which seems to
be similar to the Leonardo project at RWTH.

- Aims: CTI; improve the acceptance of GESS lectures; allow time within the study to en-
hance students to do extracurricular activities.

Challenges:

- Problem: Soft skills need time, and faster study time can easily be measured but the quality
of soft skills cannot be evaluated that easily.

- Self-responsibility or self-discipline is difficult to balance with obligations. Too much self-
responsibility might demand too much of the students, while obligations might keep the stu-
dent away from developing an internal motivation or acquiring certain skills on his or her
own.

- Integration into curricula can be difficult due to limitations in the workload of students



Is there any kind of community feeling at the university? In what way is it
created or could be done better? Social events for fellow feeling.

Description:

While officials might occasionally call the entity of one of the IDEA League institutes a community,
the personal experience can be quite different. Identification with the institute as seen by the
students might vary from the ideal, which is proposed by the administration. People might identify
more with their respective sub-domain (at ETHZ Departments) or on the other hand do not identify
as a part of the institute at all. This workshop aims to find out more about the community feelings
on the campuses of IDEA League. In what way do official goals differ from reality? How is the
community feeling shaped by student organizations? What can our contribution be?

Introduction:
As the topid-ellow Feelinghad already been discussed enthusiastically the day before (10th
October), we felt that deeper discussion of the topic on a more project-related basis would be good.

Celebration at the end of the Bachelor:

A celebration after a student reaches his/her first degree seemed us to be a crucial in emphasising
how important his/her hard work is. The situation seems to be very different in the three

universities.

Delft

There is a lunch and a party in the faculty at the end of the BSc, where also families are invited. The
administration of the University organizes this event. Professors are also participating, there are
some speeches aVXGHQWYV DUH FDOOHG RQ WKH VWDJH WKH\ VKDNH KDQGV ZLWK 5HF
have to sign the degree in front of everybody.

Aachen

There is usually a small event within your faculty, which also shows that students in general

identify much more with the faculty than with the University itself. The students get their degree

from a secretary person. Last year they introduced a big party, where families, professors and
director also participated. It was a big success and they would like to do it every year.

Zurich

At the end of the BSc no party or celebrations are planned. Students get their degree per mail. There
is usually a small event at the end of the MSc, but many professors do not even show up. In
addition, in this case students get the degree per mail. The whole thing is impersonal.

Disjunction between university and civil society:

The second topic we discussed is the connection between University students and the civil society.
The example of the Honggerberg Campus (ETH Zurich) illustrates pretty well what we mean. This
campus is pretty isolated from the rest of the city and offers a lot of facilities: a supermarket, a sport
FHQWUH D EXLOGLQJ IRU VWXGHQWVY DFWLYLWLHV HJ SDUWLRQFEEBRIEHAFRRUVHYV «
and also student flats are under construction. It seems possible to live there without ever being
H[SRVHG WR WKKRQRQUVLW\ VRFLHW\

Delft

There are some projects in order to improve the situation, e.g. students have to build some sort of
vehicle and make a race through the city with that. The public is also invited.

Another problem is that everybody is leaving the city after graduation. There are some ideas to
change that (incubator for young enterprises).

England (Maaike): Halls, where students sleep, make volunteering for the society as a competition.
Students appreciate this activity a lot.

Aachen



Commuters have no contact with the city. Sometimes there are problems between students and the
other inhabitants of the city because they are often drunk and make noise. There is an initiative to
improve the understanding of these two parts of the society: A student can become mentor for a
FKLOG ZLWK D GLILFXOW EDFNJURXQG VRFLDO SUREOHPV « DQG LW VHHPV WR EH Y}
appreciated from both sides.

Zurich

As | (Cecilia) know, there is not that much going on. The architecture students make a city tour in
Zurich in order to discover interesting buildings and places from an architectural point of view.

Student housing:

At the very beginning of the semester is in general very difficult to find a room.

Delft

A few associations provide cheaper rooms and flats for students. The capacity is pretty ok, so if you
GRQTW RU PDNH D EDG LPSUHVVLRQ \RX DUH IRU VXUH JRLQJ WR ILQG D URRP

The students already living in the flat are deciding who is going to move in, but if they do not find
anybody, the responsible association is going to choose for them.

Aachen

+HUH WKHUH LV D ELJ FDSDFLW\ SUREOHP ILQGLQJ D URRP FDQ EH YN GMIDEXOW 36\
associatiorx present in every German University ciiyhat provides cheaper flats for students.

Getting a room in &tudentenwerk-Apartmeistcomplicated: you have to apply a half to a whole

year in advance and fulfil some criteria (be a student, maximum stay is five years, can be prolonged
for one more year). Many Asian students do not know about that and often think the University is
SURYLGLQJ D URRP VR WKH\ DUULYH LQ $DFKHQ DQG LQ WKH HQG GRQTW KDYH D SODF
Zurich

The situation seems to be inbetween the one in Aachen ad@iW <RX{OO ILQG D URRP LQ RU RXW
the city. But it is not very easy to find a cheap room. Also for the exchange and international

students the amount of rooms is limited.



Does the university pay attention to the demands of the labour market?
Moreover, in what way?

Description:

Employability is a concept widely discussed in the area of higher education. While it may in
principal be appreciated to ensure, that a timely and costly education pays off for the student, there
is a valid portion of criticism associated with the concept. This is frequently related to the notion,
that there are benefits of education, which are not directly needed on the labour market but play an
important role in the development of a healthy society. The goal of this workshop is to compare,
how the IDEA League institutes handle demands of the labour market and to form an opinion about
these processes.

Situation at ETH:

A career centreexists and it is the first spot where companies reach ETHcareer centreoffers a
wide range of business related information and courses like writing a CV or how to survive a job
interview. Additionally there are job fairs at which students can get in touch which the firms.
Besides a huge job fair for all companies, several job fairs specialised in a field of study exist.
Students organize them all. An amount of money that ETH gets comes from the industry for
example the ETH Lausanne gaRalex Learning Centrél'he question is how sponsoring

influences the quality of education and research.

Delft: industry does not have much influence because the university does not want it. However,
some money is going to research. The student council is interested to know what companies expect
from Alumni.

Aachen most of the money from RWTH comes from third parties but not from companies. It is
influencing research topics. Companies will pay some professors because they want the research to
take place on some topic. The career centre is small and has not enough place for students. There
are no job fairs by students.

Zurich: There is ETH juniors for part time consultant jobs. They also bring you in contact with the
companies.

Delft: students and student organisations organise Job fairs as well. There are many events going on
but not supported or organised by the university.

Aachen With a new curriculum, it is obligated to ask companies if the curriculum is useful for the
market. Companies also do accreditation.

Delft: Every study must give an overview of their capacity, average grades and job chances. In

Delft, it is not really a problem to get engineers to the market.

Aachen The labour market is not a problem either. Industry and university grew together

Delft: It would be nice to get some feedback from the industry

Aachen Ask alumni for feedback and job chances.






Thank you all for this amazing conference!



